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Shape of Training (SoT)

What is Shape of Training (SoT)?

e The SoT report was published in October 2013 to explore whether
medical education and training is producing the type of doctor that
patients and service providers need, and to ensure that the training of the
doctors of tomorrow remains relevant and fit for purpose.

e Training pathways and rotas will change over the next few years for all
junior doctors In all specialties.

e The first programme to change will be Internal Medicine Training (IMT).

Why was It nhecessary?

e To meet the needs of patients and also because service providers are
changing.
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New Internal Medicine curriculum

What does this mean for UHL?

e The first changes be implemented in August 2019 when the Core
Medical Training programme will change to an Internal Medicine Training
(IMT) programme.

e Most IM trainees will follow the 3 year programme shown below.

The physician training pathway

Specialty and
Internal Medicine Internal MEt‘Iicine
Stage 1 training Stage 2 training
(3 years) (indicative 4 years)

Mandatory items

Acute Medical « Genernc professional
:ﬂftr;e NSRS capabilities (GPCs)
Outpatients s Integrated intemal
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Impact of Internal Medicine Training (IMT)
In UHL

e [M Stage 1 training programme Is 3 years long for 'Group 1 specialties'.
e 'Group 2 specialties' will complete IM1 and IM2, with the option to
complete an IM3 year.

Training Year  Focus of training placements

1M1 Assessment of the acutely ill patient and the management of the acute
medical intake of patients

1M 2 Experience in out-patient clinics, critical care placements

M3 Primarily involved in the acute take and functioning as the ‘Medical
Registrar’

Why was it hecessary?

 Mandatory training in critical care, geriatrics, out-patients and ambulatory care.
e Increasing responsiblility for the acute take.

e [mprove transition to the regqistrar role.

 Mandatory simulation based learning.

e Provide a more structured programme.

e Allow extra time to gain MRCP.

e Longer placements (IM3), more continuity.

e Holistic and simplified assessment.
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Implementation of the new Internal
Medicine Curriculum

 More doctors are needed to cover 3 years training instead of 2. Some of the
UHL Trust Grade posts have been converted into training posts. Additional
funding for ITAPS has been agreed to fund posts in Critical Care.

e 80 clinics required per trainee over their 3 year training period- require
space and time.

* Rotas will be changed to accommodate the new IMT curriculum. Contact
Vidya Patel for more information on rota changes.

e Develop simulation based training to meet increased requirements.

o Assessment will be different for the new curriculum. Competencies in
Practice (CIPs) will be introduced and training will be provided on using the
new tools.
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What do | need to do now? What next?

e Look out for local training opportunities for Supervisors, including the new

CIPs!
o Keep an eye on our twitter account for news on these training

opportunities - @UHLCIInEd.

 The new curriculum can be accessed at www.jrcptb.org.uk/imt.

e Sign up to participate in forthcoming recruitment interviews in April by
contacting rebecca.tongue@hee.nhs.uk.

e All iIssues of 'The Smooth Guide' will be made available to download
from www.uhl-clinicaleducation.org.

Inlarviaws

‘nrﬂw-?'--f{-
ralnln rI:II‘:I:II. g lir I
u;;',:;‘;’;‘;'g“ ' 5uperwsmt1 El.p{qu.l".-:-n ITrﬂmerlg
------- raunnq
....§HPE':.HH§EE“ urrlcu Frmul menl Recrulment -
T.'.'.E','f'.!.“ﬂ o, Recruilment - Cyrriculum ™. @ Training @z Interviews: ..
o Supety ision T : CL:rru.dlu“ﬂ'
Interwewr. u e r ls lo n rammg
CHI‘I"I{ZU‘HH"I o pvison T’I‘; L2 5“’?9”'5 on’ e Uil Regrﬂﬁzun?
i har e i n i i (LI |
it .r.‘len.nt'u's i In[EI"r:i:l.-.rs. '
IDthVIQWS [raning G rwslgnTralnlng
pervisio IHIEWIEWSTMM% s Inferviows Recruilment ##.00
"""" Trammg Recruntment i Recruﬂment ((//
s @CFUI rnen A N
II'IIEI‘fEWS ecruilm ani C i = 8 nnrl.rmw:. T | ; EDUCATJ.?!\“I*’
- Curriculum Recru:’fm """""""" !

“Inferviews it Curriculum™"



