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[bookmark: Instructions:_This_document_is_to_be_com][bookmark: Once_completed,_the_form_should_be_revie][bookmark: It_is_important_to_maintain_all_records_]Instructions: This document is to be completed by the locally employed doctor who would like to be considered to transfer to a permanent SAS contract. It is expected that the doctor completing this form can demonstrate that their current role is comparable to the roles, duties and responsibilities of an SAS Doctor.

Once completed, the form should be reviewed and signed by your educational or clinical supervisor and then submitted to uhl-tr.cfpenquiries@nhs.net for review.

It is important to maintain all records of communication, assessments and decisions made during this process. Records should be stored securely according to your data protection rules.

[image: ]








	Applicant Name: 
	 

	Applicant GMC No:  
	 

	Employment History: 
Please complete your employment history to help demonstrate your experience 

	Role/Job Title 
	Employer Name 
	Post Start Date 
DD/MM/YYYY 
	Post End Date 
DD/MM/YYYY 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	Applicant Declaration: 
	I confirm that the information I have provided in this form is true and accurate. 

	Applicant Signature:  
	 
 
 

	Educational/Clinical Supervisor Signature:  
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A role comparable to the
roles, duties and
responsibilities of a SAS
doctor.

Please demonstrate how your current
role is comparable to the roles, duties
and responsibilities of a SAS doctor
and you meet the entry criteria for a
SAS role. Your clinical supervisor can
also complete this section to indicate
that they have personally witnessed if
appropriate.

1. Full registration and licence to practice with
the General Medical Council.

2. Shall have completed at least four years’ full-
time postgraduate training (or its equivalent
gained on a part-time or flexible basis), at
least two of which will be in a specialty training
programme in a relevant specialty or as a
fixed term specialty trainee in a relevant
specialty; OR shall have equivalent
experience and competencies (e.g. from
outside formal UK grad training)

3. Holds Royal College membership or
equivalent competencies.

4. Employed currently by the same organisation
for 24 months or more on a local contract or
contracts.

5. Working on a rota at the same level as a SAS
doctor.

6. Acute care safe, evidenced by current ALS
certificate or equivalent (e.g. ACLS) for roles
involving out-of-hours or acute care work.

7. Working in a current role with relevant
specialty clinical knowledge with the capacity
to apply sound clinical knowledge relevant to a
SAS role.
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8. Experience in current role of making clinical
decisions and managing risk. Knows when to
seek help and able to prioritise clinical need.

9. Working in a comparable role and can
demonstrate the practical skills required for
the job.

10.Proven ability to work effectively in different
clinical settings required for the job.

11.Capacity to be alert to dangers or problems.
Demonstrates awareness of good decision
making with a track record of engaging in
clinical governance.

12.Evidence of active participation in audit in
current role.

13.Evidence of interest and experience in
teaching where required in current role.

14.Demonstrated experience working in a team,
valuing the input of other professionals.

15.Completed a satisfactory appraisal.

16.Completed trust mandatory training.

17.Completed multi-source feedback
requirements of appraisal.

18.Evidence in current role of being able to adapt
and work with employer to deliver improved
patient care.
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